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2026 Base Pay Adjustment

2.8%
2.8%

: 4.2%
e

*Hong Kong and Macau & & & 2F3: Weighted Average N F19%

BAXEE: Arithmetic Average E1fi T #

NG

Base Pay Adjustment

IRHEIB A0S i

Participating Companies s T
Pay increase  Pay freeze Pay cut

92.6% 6.7% 0.7%

A#EE Greater Bay Area 61.4% 20.2% 18.3%

© 2026 HKIRM. AN rights reserverl Proprietary and Confidential Disribution i stricly prohibited
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Guaranteed Bonus of Hong Kong
2026 zxmeiia

declrey
Ehe

PAY DAY!

1.00

months of pay
B#

of surveyed companies have a of employees covered by a Average size* of
guaranteed bonus plan guaranteed bonus plan guaranteed bonus awarded
RABEETAHENAT GEREEZARETA EIETEARITIIE

*Weighted Average #1392

© 2026 HKIHRM. Al ights reserved. Proprietary and Confidential. Distribution is sricty prohibited

2026 Non-Guaranteed Bonus of Hong Ko'n“g
FEIFEECALFHIE

T
P

PAY DAY!

1.56

months of pay

B
of surveyed companies have a of employees covered by a Average size* of non-
non-guaranteed bonus plan non-guaranteed bonus plan guaranteed bonus awarded

RAFEETCAHENAT BEEREZHEIFEEICA FEEETEARF I
*Weighted Average NN#F19E]

© 2026 HKIHRY. Al rghts reserved. Proprietery and Confidentia.Distribution s stricty rohibited
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Projection on Pay Adjustment

- s C$
SR ] e SHe &
An_nual Base Pa_y _ S g o -
Adjustment Projection No forecastyet  Pay increase  Pay freeze Pay cut

s awe o0 ox
43% 47% 1% 0%

99.5% 25.2% 15.2% 0%

© 2026 HKI [HRM. A i

. m

Projected Pay Adjustment ~_

2.9%
2.6%

\.\\ Ki&[E Greater Bay Area 4 . 3 %

-ong Kong and-Macau &8 X %®F9: weighted average NEFHE
EE: arithmetic-average Eili F19E
o~ T cmmm - Praprietar istribution i pronibited
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Hong Kong, Macau and Greater Bay Area Cities Pay Trend Surveys Media Briefing
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